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ROTUNDA
Running out of bonus dollars since 1920

Congress shall make no law respecting
an establishment of religion, or prohibiting the free exercise thereof;
or abridging the freedom of
speech, or of the press; or
the right of the people
peaceably to assemble,
and to petition the
Government for a
redress of
grievances.
FREEDOM

OF SPEECH
University’s bias reporting
system suspended due to
First Amendment concern
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Relocation receives mixed reviews
Organization and layout seen
as positives

TAY L O R O’B E R RY | T H E R OT U N DA

by Jesse Plichta-Kellar | News Staff | @JesseKellar

A

fter a recent, nonscientific survey
of 66 Longwood University
students conducted by The
Rotunda, over 75 percent of the students
had visited the new bookstore location.
Students voiced mixed reviews over
the new location in terms of potential
students, accessibility with handicap
patrons, layout of the store and the Barnes
and Noble cafe.
Half of the students surveyed indicated
they preferred the old location, while
another 31.8 percent said they like the
new location better and the remaining
18.2 percent had no preference.
The parking situation raised some
concerns toward the new location.
Madi Bird, a nursing major junior who
preferred the old building, said, “(There’s)
barely any parking at the new location,”
Bird also brought up the effect the move
will have on Longwood ambassador-led
campus tours.
“A lot of tours ended at the bookstore to
encourage people to buy items,” Bird said.
“Now, I don’t know if the new bookstore
will get as much attention.”
Another prevailing concern was
handicap access.
Graphic
and
animation
design
sophomore Alyssa Barrell said, “I don’t
like how much of the book section they
cut out in the new building, and it’s not as
easily accessible for handicapped people.”
The layout and design of the store
received positive feedback from students
surveyed but concerns with the distance
prevailed.
“Because I live in the (Longwood)
Landings, it was more convenient for
me for it to be in the Landings,” said
psychology senior Charlotte Lackey. “But
I love the new layout and space for the
new one.”

Another piece of feedback is the
organization of the bookstore has
improved.
Graphic design junior Mariah Brodbeck
said, “I think the new location is more
spacious and organized.”
Students were split on whether the store’s
convenience for Longwood students was
improved.
“The old location was better for
Longwood students, but the new one
is better for everyone in town because
it’s more central,” said liberal studies
freshman Braden Butka.
The atmosphere and study space received
positive feedback from students as well.
Criminal justice junior Ben Lambert
said, “The (Barnes and Noble Cafe)
Starbucks portion seems larger, and I
love the new layout of the student section.
Overall more homey and friendly.”
About half of students surveyed didn’t
think the move was necessary, just over
a quarter said they weren’t sure and the
remaining students said the move was
necessary.
Several said while it wasn’t necessary
for the bookstore to move, the relocation
wasn’t a huge problem.
Butka said, “The new location is
beautiful, and I can’t say I’m disappointed
with their choice to move.”
“I think the new store will appeal
to Farmville citizens more due to the
centralized location downtown,” said
liberal studies senior Katelyn Sorrells.
“But is more of an inconvenience to
Longwood students if they need to run
to grab a blue book or something quickly,
especially if you are a freshman without a
vehicle.”
Continue to follow The Rotunda for more
updates.

TAY L O R O’B E R RY | T H E R OT U N DA

The new Barnes & Noble at Longwood had their grand
opening celebration on Friday, Sept. 17. They are now located
at 200 North Main Street.
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by Rachael Poole | Opinions Staff | @rapoole17

I

n the Student Government
Association (SGA) meeting
this week, the topic of mental
health services on campus was
discussed. During the executive
report, President Kevin Napier
opened the discussion on mental
health resources for students.
Napier stated there are concerns
among SGA members about mental
health services in Counseling and
Psychological Services (CAPS)
and presented SGA with some
questions to ask CAPS Director
Maureen Walls-McKay during the
next SGA meeting.
Senator Kiersten Freedman asked
what constitutes an emergency
situation and who decides what is
an emergency or not.
Senator Joseph Hyman expressed
concern that students may be
waiting too long for there to be an
emergency or may be making up
emergencies in order to be seen by
CAPS because of their emergency
situation policy.
Senator John Garrett brought up
the topic of whether or not CAPS
would recommend students seeing
off-campus psychologists because
of the wait time on campus.
Virginia
21
Representative
Morgan Rollins emphasized how
important it is for students to be
on the look out for concerning
behavior in other students. Rollins

JACOB DILANDRO
staff

said there are some people who may
not want help, and it’s important
for people to be there for others.
The discussion transitioned into
Napier stating Longwood SGA
was invited to the Conference on
Student Government Associations
(COSGA) by Texas A&M
University. COSGA is an annual
event that provides a forum for
discussion and growth on student
government issues, according to its
website. The event will take place
on Feb. 23-25 in Houston, Texas.
During open forum, Hyman
talked briefly on mail services in
Lancer Park, saying it takes too
long for mail to deliver.
Webmaster Sierra Davey said
the reason mailing in Lancer Park
may be slow is because mail and
packages have to be processed
through campus which could delay
delivery time to students.
Executive Treasurer Dustyn Hall
reported the SGA logo is being
redesigned by Design Lab during
the treasurer report.
Jin Wang was sworn into SGA as
a Senator.
There will not be a SGA meeting
on Nov. 21. The next SGA meeting
will be on Tuesday, Nov. 28 at 3:45
p.m. in the Martinelli Board Room
of the Maugans Alumni Center.
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Bias incident reporting
system on hiatus
by Halle Parker | Editor-in-Chief | @_thehalparker

D

ue to freedom of speech concerns
raised by a student toward the end of
the spring 2017 semester, Longwood
University’s bias incident reporting system
has been temporarily suspended from use and
removed from its website.
Director of Citizen Leadership and Social
Justice Education Jonathan Page said the
first draft of Longwood’s new bias incident
protocol was submitted to Vice President of
Student Affairs Dr. Tim Pierson to undergo
its first round of review and revisions in early
November.
Without the protocol in place, Page said
his office has continued to listen and address
issues of bias brought forward but hasn’t had
an official system to record the data.
In the spring, Page said the student believed
the protocol infringed on an individual’s
right to freedom of speech. Following the
concerns, Page said Assistant Attorney
General Cameron O’Brion advised the
university to remove the former protocol and
provided recommendations for revision.
“A lot were based in how we were not only
defining bias and hate crimes,” said Page.
“Some of the language that we modeled
came from some private institutions and so
as a public institution we can’t have the same
stance that privates do.”
Before a new bias incident reporting system
is implemented, the new protocol must be
approved by Pierson, the president’s office
and O’Brion.
Pierson deferred commenting on the system
until the protocol has been finalized.
After multiple attempts, The Rotunda was
unable to receive comment from the Virginia
Office of the Attorney General in time for
this report.
Longwood’s protocol provided a threepronged definition of bias incident, stating it
involved “conduct, speech, or expression that
is motivated by bias or prejudice, does not
involve a criminal act, (and) may, however,
violate campus codes or policies.”
Page said a few of the examples of bias
provided by the protocol included the
intentional posting of disparaging words or
threats on social media, the use of racial slurs

G R A PH I C BY H A L L E PA R K ER

and epithets and the use of gay as an insult,
among others.
The previous bias incident reporting system
had also drawn attention from the Foundation
for Individual Rights in Education (FIRE)
who flagged the system in its 2017 Bias
Response Team Report published in early
February. FIRE is a non-profit group
created to sustain constitutionally-protected
individual rights on college campuses.
The 2017 report said FIRE members
asserted language like “education sanctions”
included in Longwood’s previous reporting
system implied the protocol was punitive,
allowing the university to sanction students
for protected speech.
Page said the system was never meant to

You kind of get into
some of the ethics of
behavior and language
that just because you can
doesn’t mean you should.
- Jonathan Page,
CLSJE director
be punitive or judicial in nature, stating the
system had two main purposes: aid as an
educational tool and in campus climate data
collection. He said the new reporting system
will outline its purpose more clearly and
clarify its definition of an incident of bias.
“The intent is not to sanction someone
or prevent someone from making certain
statements because a lot of it is protected
speech or protected expression,” he said. “But
you kind of get into some of the ethics of
behavior and language that just because you
can doesn’t mean you should.”
He added the data collected by the system
would allow the university to survey “what’s
going on on campus” when considering policy
changes.
When redrafting, Page said he researched

the structure of the bias response protocols
crafted by other public institutions in
Virginia.
University of Virginia (UVA) defines a bias
complaint as “any report of a threat or act
of harassment or intimidation” against an
individual based on their status in a protected
class before providing the university’s
discrimination and standards of conduct
policies as well as both the federal and state
definitions of hate crimes.
A protected class is a group of people
legally protected under federal law from
discrimination based on a certain common
characteristic, like race, national origin, sex
or veteran status.
UVA states its definition of bias bears
no any “independent sanctioning weight
or authority,” but is provided for statistical
purposes and reports of such incidents are
reviewed to examine if any violations to
university policy were made. Their protocol
also detailed the steps taken following the
submission of bias incident report.
Before its removal, Page said only two
official reports through Longwood’s system
had been made in 2016.
“Across higher education, there’s always a
reluctance to report when incidents occur.
Some of it is guilt, shame, embarrassment,
certainly not wanting to draw attention to it,”
he said. “Some of it is a fear that nothing will
come of it, that I’ll report it, but it’s not going
to change anything.”
When a new system is introduced, Page said
the university will try to raise more awareness
about the reporting option for issues affected
all aspects of campus, from race to religious
to political intolerance. He hopes to see the
system approved and placed on the website by
spring 2018, so it can be a tool used to create
dialogue.
“There are always going to be problems,
but what makes a university or any kind
of workplace environment a great place is
the opportunity to have a discussion when
we have disagreements,” he said. “When
incidents arise we can talk about them.”

NOV. 27, 2017
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A comedian’s take on racism & sexuality
Lancer Productions introduces JR de Guzman to LU
by Rae Mundie | Features Staff | @rjmundie

E

ven with the chandeliers off in the
Lankford Ballroom in the Student
Union the room still looks fancy
enough for a dance or a formal speech. As
J.R. de Guzman took the stage on Saturday
evening, he said it was too fancy for his act
and felt as though he should be giving a TED
talk instead.
During his act Guzman tried to not only be
interactive with his jokes but most of jokes
were sang and not told, most of the comedy
was actually in song. Guzman stood on the
stage with his guitar and sang songs about
different jokes or different points he wanted
to make.
Kinesiology sophomore Damante Turner
said, “I thought he was amazing, I think I’ve
seen him once or two on Comedy Central,
and it was really amazing to just see him in
person.”
During the show his girlfriend, Chelsea
Brown, came on stage to help with one of
the songs. Brown said it was Guzman that
got her into stand up but that also going to
a few shows and conventions she learned she
might want to pursue the career. Though she
said she currently follows Guzman’s sets and
performs at open mics, she isn’t earning the
money as a comedian yet.
“(Stand up is) a lot less stability, a lot more
traveling, I worked a nine to five job and 40
hours a week (compared) to stand up that
depends on when you a gig or not get one,”
said Brown.
Currently, she enjoys spending her time
helping people as a music therapist, but
looks forward to creatively bringing light to

E VA W IT T KOSK I | TH E ROT U N DA

necessary topics despite the lack of job security Brown and Guzman are stand up comedians
as a comedian.
but they are using their jobs to be able to reach
Guzman sang his jokes instead of telling as many people as possible with a message of
them; most involved messages about inclusiveness.
ridiculous racism and sexuality issues, poking
“Have two caps, that’s my advice, two hats
fun at stereotypes. He tried to use the time one is for business and then a creative hat,”
to talk about racism and his own experiences. said Guzman. “Most people think it is one or
Of of his songs focused on people who are of the other, but I think it’s just different times,
a mixed race and how they shouldn’t be afraid and you just have to think about (which to
of success.
use).”
“I’ve always been
interested in stand
up but they (UC
Davis) offered a
class on stand up
comedy and that’s
what really gave
me the confidence
because it was a
safe environment to
fail or bomb,” said
Guzman.
By making fun
of
stereotypes,
Guzman
bonded
with the crowd even
by asking those
within the audience
if they had any
similar experiences.
This also was the
time for Guzman to
tell his story and to
bring Brown onto
the stage to tell her
story about her own JR De Guzman his personal experiences with racism and sexuality through comedy
upbringing. Both and song in the Lankford Student Union.
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the Title IX
by Megan Gary | Features Staff | @longwoodrotunda

“

G R A PH I C S BY H A L L E PA R K ER

We had a young lady, and this was 25
years ago. She was in Curry Hall. She was
abducted by a student, or what we believe
was a student, held captive for a couple of days,
sexually assaulted multiple times and eventually
stabbed,“ said Longwood Police Chief Col.
Robert Beach. And the university police
department learned about the horrifying oncampus assault recently when the victim came
forward about the event several years after it took
place.
Immediately after the assault occurred, however,
Beach said, “She never told the police about it,
never told anyone about it. She went home and
never came back (to Longwood).”
While the severity of assaults vary, the incidents
aren’t uncommon. According to the National
Sexual Violence Resource Center, one in five
women and one in 16 men experience sexual
assault while in college. Of those self-reported
assault survivors, more than 90 percent elect to
not report the assault.
Lindsey Moran, Longwood’s Title IX
coordinator, estimated this semester alone she
has received 32 reports of notice dealing with
sexual assault or sexual misconduct.
“Of those 32 reports of notice, I’ve spoken with
15 students in person. (Eight or nine) of those
students have done an extensive follow through,”
Moran said.
Moran believes the media’s attention toward
sexual assault and the process that follows plays
a role in the low number of survivors willing to
file a complaint.
“This has been so prevalent in the news people
are really hesitant to pursue a complaint because
they see it as so overwhelming, and it is. It is a
challenging process,” said Moran.
To address the complicated process, Longwood
has a plethora of offices, staff members and
resources for assault survivors to utilize in the
aftermath of an attack. In many cases, the first
step an assault victim may take when pursuing
resources and options after an assault is reporting
the assault.
Every staff and faculty member on campus is
what is termed as mandatory reporter. According
to Longwood Village Residence Education
Coordinator (REC) Jarrell Miller, mandatory
reporters “always have to respond if its Title IX,
even if we get a little hint of it.”
Mandatory reporters are trained to make

survivors aware of resources available to them
on campus, from Counseling and Psychological
Services to the Longwood University Police
Department, as well as report the sexual assault
to the proper authorities, mainly the Title IX
coordinator, on campus that can assist the
survivors and assess their situations.
“We always encourage the residents if they are
involved to go to an RA (resident assistant) with
those things. The RA will take that report and
then they always, always, always call the REC
on call and we take that report. We talk to the
student to get the whole A to Z kind of thing,
and we contact our administrator to let them
know what happened, how it happened, and who
it was pertaining to. Then all our information
will be forwarded to the Title IX coordinator,”
Miller explained.
When she first receives a report of sexual
assault, Moran said she sets up an information
meeting with the student involved.
“The very first thing I say is ‘I’m very sorry this
happened to you,’” said Moran. “It’s never easy to
come in and talk to someone about a very difficult
subject, so I do what I can to mitigate that.”
Then she outlines the different paths a survivor
can take, from filing a formal or informal Title
IX complaint to involving the Longwood Police
Department. By the end of the initial meeting,
she said she gives the survivor time before a
follow-up meeting to process the options.
In a formal complaint, Moran said it must
“enumerate” the incident in writing, starting an
investigation from the Title IX office.
When addressing an informal complaint, Moran
organizes a mediation between the complainant
and the respondent. “In the event that it wasn’t a
sexual assault, that it was something more along
the line of minor harassment or behavior that is
just really uncomfortable, but can be addressed
head on with the respondent, that is another
option,” she said. “Obviously, nine times out of
ten, it is not an option for an informal complaint
because when I get to people it’s a very serious
sexual assault or sexual misconduct.”
As well as outlining the complaint options
available to the survivor through the school,
Moran makes sure that the student she’s meeting
with is aware of all the resources available to
them as well.
“We talk a lot about the variety of options on
campus, the first meeting being an informational

NOV. 27, 2017
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process
meeting. I always want people to take a step back and
think about how they want to proceed. A lot of times we’re
dealing with trauma, and a trauma based response to a lot
of this takes some time to work through,” Moran said.
In terms of involving the police, Beach believed survivors
should utilize this option right away.
“If I can convince victims to understand, cooperate with
us and allow us to get every bit of information, we can do
a full investigation, and you get to decide where you’re at
from that moment what you want to do,” he said. “That’s
the ultimate responsibility of law enforcement, to provide
justice to victims. We do what we can to get you justice.”
He emphasized that a survivor needs to know that when
they talk to the police, the complainant still maintains
control over the situation.
“A person can lay out all the facts. ‘I was grabbed, I was
dragged into a place, I was molested and sexually assaulted,
and these are the people and this is was happened,’ and
then say, ‘but I don’t want to do anything about it,” he said.
“I want everyone to understand though, a victim always
has the right to change their mind.”
In the victim’s case who recently came to LUPD, the
lack of information due to the decision not to report early
has caused issues with investigating the case. Beach said
the department doesn’t have any evidence aside from the
recounted details form the victim which can be “clouded”
over time.
“ By allowing the police department to go in and
conduct an investigation to the height we can, with the
understanding that the victim can say ‘yes let’s go forward’
or ‘no let’s not,’” he said. Beach noted even if the victim
decides against pressing charges initially, the case can be
revisited in the future.
Another priority of LUPD, as with any other office on
campus that deals with sexual assault, is to make sure
the victim is safe and has every resource available at their
fingertips.
“Victims come with all types of emotion, fear,
embarrassment, anger, and we understand that. We want
to make sure the victim has all the resources available to
them, medically, emotionally, mentally,” said Beach. “We
want to make sure that the victim has all the resources
they need.”
Academically, Moran says that she sees many students
suffer after experiencing a sexual assault. To combat
the issue, her office works with the student and faculty
members to accommodate the student’s academic needs.
“When you’re dealing with sexual assault or sexual
misconduct academics can take a back seat,” said Moran.
“You come to Longwood to go to college, so my goal is to
keep you on track to get your degree.”
G R A PH I C S BY H A L L E PA R K ER
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Movie reviews by Jacob DiLandro | A&E Staff | @spongejay1
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W

ith the onslaught of superhero
films over the past twenty years,
DC has tried to stay relevant
through any way possible. While they
arguably created the genre with films like
Tim Burton’s “Batman,” “Superman the
Movie,” and perfected it with “The Dark
Knight,” their own Cinematic Universe has
been lacking severely.
Now, after countless reshoots and behind
the scenes changes, the big screen team up of
the legendary “Justice League” is here. Can
they save DC’s reputation?
The film’s opening is immediately promising,
giving the audience something to think about
as the opening titles proceed, with a truly
badass title reveal. However, directly after
this thought probing scene there is a moment
with Batman that just feels awkward. It
immediately highlights one of the film’s
primary issues; its tone.
Clearly learning from the abomination that
was “Batman v. Superman,” DC has tried
to lighten the mood without completely
extinguishing their trademark operatic
darkness style of heroism. It works mostly, but
some scenes and lines feel completely out of
place, as if they were added in just to exist,
instead of adding something to the film.
This then leads into the film’s pacing issues.
While it moves along briskly, there are some
scenes that just exist. They serve no purpose
in the broader sense of the story, and some
scenes even feature blatant continuity issues
that makes the audience scratch their heads.

Each hero is well acted; Gal Gadot’s Wonder
Woman continues to be the moral compass of
the group, and Ben Affleck also manages to be
surprisingly good as Bruce Wayne/Batman.
The new trio of heroes: Cyborg, Aquaman and
Flash are all hit or miss. Each is performed
well, but apart from Cyborg, they’re turned
into rote, one-line spewing machines.
Aquaman goes from being the heir to the
throne of Atlantis to being a dude-bro college
frat guy, spouting lines like “My MAN!” at
every chance. The Flash suffers a similar fate,
as while his character gets some good time for
backstory, he exists mainly to tell jokes and
act as a speedy Deus Ex Machina.
Cyborg is the only one who really works, and
work he does! His backstory is interesting, as
is his personality. His performance from Ray
Fisher is easily the best in the film, and he
also delivers one of the film’s best fan service
moments.
The film’s villain is bad. Steppenwolf is an
intriguing villain, but he’s largely useless.
He appears very briefly in the film, outside
of the third act final battle, and he’s basically
forgotten about during the second act. His
CGI is also remarkably noticeable, which is
made infuriating by the fact that he could
have easily been played by a live action actor
with prosthetics makeup.
“Justice League” also manages to flat out
waste some of its supporting cast as well.
Amy Adams returns as Lois Lane, but is
barely used. J.K. Simmons makes his debut
as the much talked about Commissioner

Jim Gordon, but doesn’t do anything. Henry
Cavill returns as Superman, and finally makes
his characterization work. He is Superman,
but he isn’t in the film enough to make an
impression.
Despite all of this; the rocky pacing, the
characterizations, the conflicting tones, and
the general drabness of the universe’s visuals,
there is something undeniably fun about this
film. It has a spirit that was missing from
“Man of Steel” and “Batman v. Superman.”
“Justice League” also manages to take each of
its criticisms and make them work sometimes.
For every bro-dude line that Aquaman has
that flops, there’s one that works. For every
cringy joke that Flash says, there is a moment
with him that works. The same goes for the
movie’s tone and visuals. There are moments
that indeed work, despite being among
moments that don’t.
DC’s big budget “Justice League” has
moments that are bad. The pacing is uneven,
the villain is useless, and the film suffers from
an identity crisis. However, the performances,
chemistry between the team, the film’s
attitude, and the general sense of enjoyment
that it has manages to equal out its levels of
badness. This is an improvement over past
efforts, and there is fun to be had here. It’s
definitely not a good or bad film, but it is an
enjoyable one.

AAA
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Dangers of being LGBTQ+ under
Trump’s administration
by Rachael Poole | Opinions Staff | @rapoole17

2017 that transgender people and sexes, they need more inclusion than that.
will no longer be able to serve
Making sure that LGBTQ+ people are
in the military. Transgender included in federal surveys is more important
people were welcomed to join than ever. Collecting data on marginalized
the military under the Obama populations helps the government understand
administration.
Trump’s the challenges and forms of discrimination
decision was seen as a direct LGBTQ+ people face and tells agencies
attack on the community.
where to allocate funding. It can help
On May 11, 2017, nearly
shape public policy.
50 members of the House
During his campaign, Trump stated he
of Representatives requested would be an advocate for LGBTQ+ people.
for the Department of After the deaths of 49 people in the 2016
Health and Health Services shooting in Pulse, a gay club in Orlando,
“restore questions allowing Florida, Trump said he would “do everything
COURTESY OF THE SPOKESMAN
responders to identify as gay, in (his) power to protect our LGBT citizens
Protesters fight against Trump’s reversal of the bathroom law that
lesbian or bisexual to a federal from the violence and oppression of a hateful
allowed transgender students to use the bathroom of their choice.
survey for elders,” according foreign ideology.”
resident Donald Trump became
to the Washington Blade.
Ten months into his presidency, Trump
the first president to speak at the This would be a symbolic push for LGBTQ+ hasn’t done anything to support those claims.
Values Voters Summit hosted by the visibility, even if the Trump administration In a poll shared with Time magazine, roughly
Family Research Council (FRC) on Oct. 13. doesn’t seem interested in their representation. 67 percent of LGBTQ+ people feel less safe
Classified as a hate group by the Southern
In March 2017, copies of the 2020 Census under Trump’s presidency because of their
Poverty Law Center, the far-right FRC is Bureau questionnaire was leaked, and included sexual orientations and/or gender identities.
questions about sexual orientation and
Personally, I have been scared for myself and
known for its homophobic stances.
During the gathering, he talked about the gender identity. It was then noticed that the what could happen under this administration
“religious freedom” guidance that was issued questions surrounding the queer community as time goes on. It felt like a complete stab in
by Attorney General Jeff Sessions which were removed, sparking controversy to many the back when my parents told me they voted
gives federal employees and contractors a members of the community. The Census for Trump, and then continued to support his
wide berth to claim religious objections to Bureau stated those questions were there actions even though they were against the
any of their duties. This would allow them “inadvertently” meaning that the inclusion community I am a part of.
to publicly discriminate against LGBTQ+ of LGBTQ+ people was basically a
While we currently have more rights than
people and other people who might religiously mistake.
ever, the LGBTQ+ community still has a
offend them.
Not including the queer
long way to go before we could ever think of
Last week, a New Yorker article by Jane Mayer community in federal surveys
ourselves as “equal.” It feels like the country
entered the spotlight when it mentioned that is more dangerous than people
is moving backwards in time. All
Donald Trump joked about Vice President think. It leads to erasure
that has happened in less than
Mike Pence wanting to hang gay people. In of populations, in the sense
a year raises this
the article, Mayer talks about how Trump that they could no longer
question: what
belittles Pence’s religiosity. In a conversation be counted as people in
could the next
between Trump and a staff member from his federal categories. While
three years
campaign, the president allegedly said, “Don’t yes, they are counted
hold?
ask that guy, he wants to hang them all” when according to our
the subject changed to gay rights.
races
Even if it isn’t true, LGBTQ+ people
have many reasons to fear the Trump
administration. Pence has been known for
his record in opposition to gay rights from
stating gay couples signaled “societal collapse”
in a 2006 address in the Republican Study
Committee to rejecting the Barack Obamaera directive to school systems stating they
must allow students to use the bathroom for
the gender they identify with.
A month into his presidency, the Trump
administration also announced its plan to
rescind the federal guidance to school systems
on transgender students passed by Obama’s
administration on Feb. 23, 2017, removing
bathroom protections for transgender
students that allowed them to use bathrooms
COURTESY OF GETTY IMAGES
corresponding with their gender identities.
Trump also said in a series of tweets on July 26, Donald Trump holds a rainbow flag given to him by a supporter during a campaign rally at the University of
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Leon Beard’s
XC career
comes to an
end
10k race record
holder reflects on his
past four years

by Kurt Martin | Contributor | @longwoodrotunda

TAY L O R O’B E R RY | T H E R OT U N DA

A

s senior Leon Beard Jr. crossed the
finish line for the final time this past
weekend at the NCAA Southeast
Regional Meet in Charlottesville, there was a
great feeling of bitter sweetness.
“Running cross country for four years is a
lot of work, and a lot of miles,” said Beard.
“Realizing that I was not going to race
anymore was very hard to deal with. It’s hard
to realize that it’s all over.”
While dressed in his Longwood singlet, he
set a multitude of records in races. He holds
two of the top 10 times in the 10-kilometer
race, while also holding the second and third
best times in the 6-kilometer race.
“It feels good to hold these because I know
my hard work and dedication has paid off.
I have to give thanks to my coach and even
my previous teammates for establishing
consistency, and showing me what it takes to
be good,” said Beard.
A large part of Beard’s determination came
from seeing his head coach battle cancer, and
still compete at a high level through triathlon

competitions.
“It was really an eye opener to me,” he said.
“She is definitely a person who practices what
she preaches, consistency and discipline.”
At home, Beard said he looked to his father
as a role model during his childhood.
“He’s a really strong man, and a lot of the
things instilled in me like my morals and
character come from him,” said Beard.
He noted the NCAA Regional Meet from
his junior year being his favorite race when he
set a new school record in the 10K event.
“Up to that point, I always knew I had to just
give it that one extra push to get to that level,
it opened my eyes to see that I can accomplish
the results that I strive for,” he said.
Before races, he loved to listen to rap and
electronic music to keep him even keeled and
calm before a race.
Off the course, Beard loves watching sports
of all varieties. His favorite athlete from the
current generation is Oklahoma City Thunder
player Russell Westbrook thanks to his never
say die attitude, work ethic and the fact that

with everything he does at full speed.
“I try to have the same mentality as
Westbrook because like him every practice,
every weekly, every race, and in all the steps
of preparation I gave it my all,” said Beard.
In the classroom, Beard studies business
with a concentration in marketing. He has
aspirations to one day go into the sports
marketing field of course, sports are something
that is very important to him.
When Leon Beard Jr. finishes his time
at Longwood, he hopes to stay active and
“will always be running,” whether it’s a half
marathon or other recreational sports.
As Beard prepares to make his next step
in life he said he wants to be remembered as
someone who led by his actions, did things
the right way and is a prime example of hard
work paying off in the long run.
He said, “I treated people the same, and I
just want everyone to know that I cared about
everybody and everything.”
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the court Ripp provides
to and fits with them,
making a cohesive unit.
While Ripp is a talented
player on the court, what
stands out the most about
her is her personality and
playful nature.
“She’s
definitely
a jokester, and you
definitely expect to get
some laughs from Casey
Ripp after practice. She
brings that energy, she
brings that really happy
go lucky energy, and you
definitely need that,” said
Tucker.
Along
with
being
a Division I studentathlete, Ripp is also very
active on campus as she’s
part of Ambassadors, the
president of Mortar Board
and president of Special
Education Ambassadors.
Not to mention that she
holds a 3.799 GPA.
C ARRIE BAILEY | THE ROTUNDA
On Saturday, Nov. 19,
Senior guard Casey Ripp walked onto the women’s basketball team this season allowing her to fufill her dream of playing for a division
Ripp and the rest of the
I program.
Lancers won their first
by TJ Wengert | Sports Staff | @tjwengert
game on the season in
fter dropping the first I played all four year, and started Tucker.
their home opener vs UMass“After the game, she (Tucker) Lowell by the score of 84-82. In
two games of the season, since sophomore year. I got first
Longwood
women’s team all-conference, so I had a pulled me aside and asked ‘why the game Ripp made her presence
have you not tried out before? felt, especially on the defensive
basketball returns to practice this successful career,” said Ripp.
But after high school, Ripp’s You’re doing great and we
week with an emphasis on the
end where she lead the team with
three point shot, on both offense passion was redirected to pursuing would love to see you
four steals, one of which lead to
a career as a special education if you want to come
and defense.
her getting a breakaway layup
visit a practice,’”
On defense, the Lancers have teacher.
late in the second half.
“All the schools I was given said Ripp.
already given up 16 three pointers
Ripp is set to graduate this
Then after a tryout
over two games. In an effort to opportunities to play at, none
May with her Bachelor’s
resolve the issue, the team ran of them had the education and a summer of
degree, and then will
drills that focused on keeping the program I was looking for. So working with the
stay at Longwood for
player’s feet moving and improve that being said, I wanted to come team, and Ripp has
one more year to get her
to Longwood for the awesome bloomed into a key
on closing out on shooters.
Master’s, and she is set
addition to the team.
Later they continued to work education program,” said Ripp.
to have one more year of
Ripp
however
couldn’t
“She
can
on their offensive plays, as well
eligibility.
leave
basketball do a lot of
as creating opportunities through completely
improvising by driving and behind, so she joined the club things on the
kicking out to shooters when the team, and by her junior year, court, she’s
would become the president.
very smart,
offense breaks down.
“I’ve always loved the game and she can shoot the
Longwood’s offense has gotten
out to a cold start from the three I was committed to that (club basketball, and puts it
to the floor (dribbles)
point line, which plays a huge basketball),” said Ripp.
Then it all changed at last year’s real
well,”
said
part of their offense this season, as
they are shooting just 13 percent Longwood Hearts Basketball women’s basketball
(Student-Faculty
basketball) Head Coach Bill
from behind the arc.
Reinson.
“She’s
Senior Casey Ripp is off to a game.
Ripp was picked to participate, just a good fit for
cold start.
The sharpshooter
has started the season sluggish, and her game caught the eye of what we’re doing.”
Reinson
then
but just being a part of the team the now Associate Head Coach
Sherrie Tucker.
noted how with
shows how far she has come.
“I just saw her out there playing Ripp’s skill set
At James River High School in
Midlothian, Ripp had a strong hard and taking it seriously. So and willingness to
career. As a sophomore, was the that stuck out to me, the fact she leave it all out on
first player in 10 years to score 30 was giving 100 percent in a game the court makes her
points in a game. Her game didn’t where people might not take it into a glue player,
go unnoticed as she drew offers that serious, and you only get meaning that no
that from young ladies that are matter who
from Division II and III schools
C ARRIE BAILEY | THE ROTUNDA
“I was a freshman on varsity, so passionate about the game,” said else is on

WBB Insider: Casey Ripp
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